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Health Equity Committee Members
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The Team

Dr. Marla Dean — Senior Director
Isabel Spake —Senior Program Officer

Nathan McMullen — Strategic Initiatives Associate
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DC Health Equity Report 2018: Frameworks

Population Health Drivers: Social & Structural Determinants
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DC Health Equity Report 2018: Frameworks

Social & Structural Determinants of Health

Determinants of Health

B Clinical Care

Health Equity 101: Key Insights

« Healthis more than healthcare
< Health Inequities are neither natural norinevitable

Your zip-code may be more important than your genetic
code for health

« The choices we make are shaped by the choices we have

Structural Racism acts as a force in the distribution of
opportunities for health

« All policy is health policy

Copyright 2022 DC Health | Government of the District of Columbia



WHO

Black, Indigenous,
and People of Color
(BIPOC), Disabled,
LGTBQIA and other
marginalized
populationsinthe
District of
Columbia
negatively
impacted by the
social and
structural

determinants of
health.

Theory of Change

|—) Greater Washington Community Foundation Staff | =

Supporting New & Established Community Practices,
Networks & Structures that Foster Economic Mobility

Policy, Advocacy & Systems Change

Investing in Disruptive and Innovative Models -
Demonstration Projects

Community Partners

AIR Program Evaluation Partner

CareFirst $95 Million Fund

Health Equity Committee selected by Executive
Office of Mayor, DISB and CareFirst

RE
suPPORTING — L pRggRAMSJ

»

SHORT-TERM

LONG-TERM

Understanding that
health and wealth
areinextricably
linked, the Health
Equity Fund willuse
the three horizons
framework to fund
innovation
strategies that
disrupt the status
quoand place
District residents on
atrajectory toward
health equity and
economic justice by
focusing on
economic mobility
and community
wealth building.

Recognizing that
non-medical factors
account for 80% of
anindividual's
health status and
medical care and
access toservices
account for 20%,
over the next five
years, the Health
Equity Committee
will develop and
fund structures that
eliminate health
inequities, and
those that support
ongoing assurance*
of the conditions for
optimal health for
all people.

* Specifically defined




The Three Horizons Framework
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Key Strategies

AREAS OF IMPACT KEY DIMENSIONS OF IMPACT WHAT SUCCESS LOOKS LIKE

SUPPORTING NEW & ESTABLISHED
COMMUNITY PRACTICES,
NETWORKS & STRUCTURES THAT
FOSTER ECONOMIC MOBILITY

Investing in Economic Mobility Models That
Increase Income and Builds Wealth

Investing in Economic Mobility Models That
Reduce Debt and Build Wealth

Investing in Economic Mobility Models That
Preserves Assets and Create New
Opportunities for Asset Attainment

Other

Statistically significant levels of Increased
income.

Statistically significant increases in
self-reporting levels of wellness,
economic stability, reduced toxic stress.

Increases in economic assets (asset
building; housing; financial capacity; and
transportation).

Increases in health and well-being
(mental, physical & behavioral health;
coverage and access to care; toxic stress;
and adverse childhood experiences).

Increases in social capital (peer & family
networks; coaching; & cohort strategies)

Go to previous page



o
Key Strategies

Structural Determinants of Health

Economic Mobility = Developmentand Implementation of a
~ Health Equity & Economic Justice Agenda

Guaranteed Basic Income & Poverty
Elimination Development and Implementation of a

Safe and Free DC Legislative Agenda

Reparative Justice

m

: Criminal & Civil Court Reform/DC Code
SUPPORTING POLICY, ADVOCACY, | TaxPolicy

AND SYSTEMS CHANGE Land Use & Housing Tax Policy Reform

Land Use & Housing Reform

]

B

O

Minority Business & Suppliers

Development and Implementation of a

HealthtRelated Caraers Community Wealth Building Agenda

=

Civil & Criminal Court Reform " sarx _
Coalition Building and Aligned Agenda

Setting between Health Equity Fund
Grant Partners

(]

Medical Debt

Language Access & Health Care Coverage of
Noncitizens
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Key Strategies

INVESTING IN DISRUPTIVEAND
INNOVATIVE MODELS -
DEMONSTRATION PROJECTS

Two Generation Models

Place Based Investing

Wills, Estates & Trusts - Wealth Advisement
& Preservation

Home Buying & Preservation

Business Development & Entrepreneurship
Inclusive, Local Sourcing

Cooperative Business Ownership & Other
Wealth Building Models

Resourcing Innovative Enterprise
Development and Ownership Models

Statistically significant levels of Increased
income.

Statistically significant increases in
self-reporting levels of wellness,
economic stability, reduced toxic stress.

Increases in economic assets (asset
building; housing; financial capacity; and
transportation).

Increases in health and well-being
(mental, physical & behavioral health;
coverage and access to care; toxic stress;
and adverse childhood experiences).

Increases in social capital (peer & family
networks; coaching; & cohort strategies)
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$58,713,940.00
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| Kim Perry | Kendra Oates

Executive Director Director- Center for Financial Inclusion
DC Action Greater Washington Urban League
Investing in the Family - A Pathway Elevating Black Fatherhood: Creating
to Economic Mobility, Prosperity, Brighter Futures for Children, Families,
and Family Wellness & Communities
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